
 
 
 
 
 
 

BOARD OF EDUCATION  Board Auditorium 
Portland Public Schools Blanchard Education Service Center 
REGULAR MEETING 501 N. Dixon Street 
May 20, 2013 Portland, Oregon 97227 
 
  Note: Those wishing to speak before the School Board should sign the public comment sheet prior to the start of 
the meeting.  No additional speakers will be accepted after the sign-in sheet is removed, but testifiers are 
welcome to sign up for the next meeting.  While the School Board wants to hear from the public, comments must 
be limited to three minutes.  All those testifying must abide by the Board’s Rules of Conduct for Board meetings. 

 
 Public comment related to an action item on the agenda will be heard immediately following staff presentation on 

that issue.  Public comment on all other matters will be heard during the “Public Comment” time. 
 

This meeting may be taped and televised by the media. 
 

   

AGENDA 
 

1. VALEDICTORIAN RECOGNITION     6:00 pm 

 

2. SUPERINTENDENT’S REPORT     6:45 pm 

 

3. STUDENT TESTIMONY      7:15 pm 

 

4. STUDENT REPRESENTATIVE RECOGNITION    7:30 pm 

 

5. PUBLIC COMMENT       7:35 pm 

 

6. APPROVAL OF 2013-2014 BUDGET – Board as Budget Committee 7:55 pm 

 

7. FIRST READING:  PROPOSED AFFIRMATIVE ACTION POLICY 8:55 pm 

 

8.  MONTHLY CAPITAL IMPROVEMENT BOND UPDATE   9:10 pm 

 

9. BUSINESS AGENDA       9:25 pm 

 

10. ADJOURN                                                                             9:30 pm       

 
The next meeting of the Board will be a Study Session held on Monday, 
June 3, 2013, at 6:00pm in the Board Auditorium 
 

Portland Public Schools Nondiscrimination Statement 

Portland Public Schools recognizes the diversity and worth of all individuals and groups and their 
roles in society.  All individuals and groups shall be treated with fairness in all activities, programs 
and operations, without regard to age, color, creed, disability, marital status, national origin, race, 
religion, sex, or sexual orientation.  
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Memorandum to:  Board of Education 

From:    David Wynde, Budget Director (via Carole Smith, Superintendent) 

May 15, 2013 

Approved Budget 

On May 20, 2013 the Board (acting as Budget Committee) is scheduled to vote to approve a budget for 

PPS for 2013/14. 

You have received a published version of the approved budget and a draft resolution. 

This memorandum is to provide background on several points: 

1. Changes from proposed budget to approved budget that are included in the published version 

2. Additional changes to the budget that the board has indicated its intent to approve, but that 

were not included in the published version because of timing considerations (the high school 

staffing changes) 

3. Clarification of the status of the City arts income tax and its position in this budget 

Changes from proposed budget to approved budget 

In the General Fund there are some relatively minor changes most of which are technical adjustments as 

staff completed checking calculations and allocations.   

There is an increase of $50,000 in Student Transportation that represents the additional cost to 

PPS of the recently-agreed extension of the Youth Pass program. PPS expenditures for Youth 

Pass will increase from $950,000 in 2012/13 to $1 million in 2013/14. 

There is an increase of about $200,000 in Community-Based Programs, which is a correction of 

the amount included in the 2013/14 budget because the proposed budget had shown a 

reduction, in error. The amended budget restores this funding to the current year level. 

The net result of these changes and adjustments is that total expenditures in the approved 

budget is increased by $172,786. This is balanced by a reduction of the same amount in the 

operating contingency.  Uncommitted contingency is still more than $18 million and 4.0% of 

total expenditures. 

The other change of note in the amended budget, as published, is that we have adjusted the 

information in Fund 350 to reflect the actual debt service on the recently issued capital bonds. The 

board resolution includes the language necessary to impose taxes to fund the debt service on the bonds. 

With the capital bond the taxes are imposed as a dollar amount and not as a tax rate, unlike the 

permanent rate levy and local option rate levy – both of which are tax rates and not dollar amounts. 
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Changes to the budget for high school staffing decisions 

After the superintendent announced her proposed budget for 2013/14 and delivered the budget 

message on April 15, 2013, the board heard testimony from many people at four board meetings and at 

two budget hearings.  

You heard from many parents about the impact of budget and staffing decisions on individual schools 

and programs. Their stories underlined an important point that the superintendent made throughout 

her budget message: this is not a reinvestment budget. After many years of deep cuts and employee 

concessions we do not yet have the resources to do all that we want to do for our students.  Despite the 

expected increase in state funding, which we appreciate, we are not at an adequate funding level in this 

state. 

There were also two district-wide themes in what you heard: 

1. There is strong support for the PPS Racial Educational Equity Policy and pride in seeing it 

reflected in this budget. The policy calls for differentiation of resources and many people 

acknowledged that PPS was living up to this promise in this budget. People described their 

experience of partnership with PPS in this work and saw that work bear fruit in this budget in 

the staffing allocation formulas that increased FTE to schools based upon numbers of historically 

underserved students.  There are also specific investments such as: the Portland International 

Scholars Academy; continued professional development around culturally responsive teaching; 

the establishment of a hearings officer; and funds to support the development of an affirmative 

action plan. 

2. Two years after a significant reduction in high school staffing you heard a sense of extreme 

urgency from parents who want our students to have access to a full day of classes. Many 

people urged the board to increase the staffing in high schools to make this possible. 

The testimony was a call for “both/and” where stakeholders supported both equity investments and 

additional staffing in high schools. 

As a result, the Board directed the superintendent to provide a budget option that accomplished these 

things: 

 Makes substantial movement toward all high school students having access to a full day 

(specifically, all high school students to have the opportunity to take at least 7 classes) 

 Maintains equity investments 

 Maintains originally proposed level of staffing at grades K-8 

 Maintains proposed level of reserves 

 Maintains alignment of  resource allocation with Board Priorities and Policies as reflected in 

initial budget proposal 
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On May 6, 2013 the superintendent outlined an option that increased staffing in high schools by 58 

teaching positions above the level described in the initial budget proposal. This would be accomplished 

in four ways: 

 11 positions from the staffing set aside pool had already been allocated to high schools on April 

29 

 18 positions could be allocated from fall-balancing staffing set aside for kindergarten (9 

positions) and K-12 (9 positions) 

 15 positions could be added, and funded by reductions to positions and programs elsewhere in 

the proposed budget.  

 14 positions from school-wide support at high schools could be redirected to teaching positions. 

This would be accomplished by moving 1.0 Directed Support and 25% of Discretionary Support 

to Non-Formula teaching FTE at each of the nine high schools. 

The Board indicated support for this option and staff has implemented this option in school staffing. 

The timing of this discussion was after the cut-off for decisions that could be reflected in the published 

approved budget so they are not shown in that document.  The impact of the changes is, however, 

reflected in the spreadsheet (PPS Approved Budget 2013/14 Post Publication Revisions) attached to this 

memorandum and in the attachment to the resolution. 

The overall total of expenditures is unchanged. 

High School Instruction is increased by $3.9 million, reflecting the increase in staffing. Elementary and 

Middle School Instruction is lower by more than $900,000 each because of allocation of the set aside 

staffing (which was previously spread across K-12) to high schools. Instructional Support –Staff and 

School Administration is also lower, in part because of the set-aside allocation. Instruction – Regular is 

increased by $2,057,707 to $200,737,800 from proposed to approved.   This is 9.7% higher than the 

current year. 

Instruction (Regular and Special Programs) increases by $1,903,249 to $278,824,513 from proposed to 

approved. This is an increase of 8.7% over the current year (2012/13) figure of $256,568,433. 

The increase of 15 FTE in high schools that was not set aside or redirection of existing high school 

positions is funded by reductions to several centrally-budgeted expenditures. Many of these were 

originally proposed as strategic investments. They include: Alternative Education (elimination of 

additional teachers for online/blended learning), Instructional Support –Staff (elimination of peer 

mentor/coaches and coordinator), Operations & Maintenance of Plant (reduction in adds to security 

services for emergency management and background checks), Internal Services (elimination of new 

clerical position to support IRC and warehouse), and Technology Services (reduction in new IT project 

manager, cancellation of contract with service provider, shift of funding service to MESD budget). 
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As a result of the changes to fund high school teaching positions, Support Services is reduced by 

$1,730,463 to $181,450,785 from proposed to approved.  This is 2.6% higher than the current year 

figure of $176,836,631. 

This approved budget continues to prioritize resources toward instruction for students. 

Clarification of the status of the City arts income tax 

We have included $4.5 million in revenue from the City in the proposed budget based upon estimates of 

the amount that would be due to us to fund arts teachers in schools serving students in grades K-5. 

There are two lawsuits with the City that could compromise the ability of the City to pass through these 

funds to school districts. The City believes that it is likely to prevail in these lawsuits. However, given the 

possibility of an adverse outcome and the timing of staffing for schools, PPS and the City have reached 

an agreement whereby the City has guaranteed $2 million of funding for City schools. This represents 

about $1.5 million for PPS. As a consequence, PPS has reduced the level of staffing for these teachers to 

30 FTE, which is budgeted to cost $3 million. In the event that the City is unable to provide the full 

funding due under its arts tax these positions will be paid for with the $1.5 million of guaranteed funds 

from the City and $1.5 million from PPS contingency.  

This would reduce uncommitted contingency to about $17.1 million or 3.7% of expenditures. 

The approved budget is not being changed to reflect this contingency plan. It is still possible that the City 

tax will come through to PPS at the full amount included in the proposed budget. It is better budgeting 

practice to appropriate the full $4.5 million so that these funds can be expended. Staffing has been 

reduced from 45 to 30. Additional funds will not be expended unless the situation is resolved favorably. 



 2013-14 High School Allocations - Comparison of Proposed Budget and Revised Approved Budget
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9 ‐ 12 Benson 63% 79% 873  1.00 2.00 1.50 2.00 0.50 1.00 0.25 0.50 0.50 0.50 1.15 29.10 1.96 1.86 6.86 50.68 23 4.32 3.46
9 ‐ 12 Cleveland 28% 39% 1,494  1.00 2.00 2.00 4.00 0.50 1.00 0.25 0.50 0.50 0.50 2.00 49.80 1.48 1.60 8.79 75.92 ‐8 4.68 7.14
9 ‐ 12 Franklin 55% 67% 1,487  1.00 2.00 2.00 4.00 0.50 1.00 0.25 0.50 0.50 0.50 2.00 49.57 2.89 2.69 8.75 78.15 ‐6 7.35 7.10
9 ‐ 12 Grant 23% 37% 1,476  1.00 2.00 2.00 4.00 0.50 1.00 0.25 0.50 0.50 0.50 2.00 49.20 1.21 1.49 8.19 74.34 ‐12 5.13 6.54
9 ‐ 12 Jefferson 76% 91% 465  1.00 1.00 1.00 1.00 0.50 1.00 0.25 0.50 0.50 0.50 0.70 15.50 1.24 1.14 0.50 7.85 34.18 ‐86 1.95 1.85
9 ‐ 12 Lincoln 11% 22% 1,502  1.00 2.00 2.00 4.00 0.50 1.00 0.25 0.50 0.50 0.50 2.15 50.07 0.61 0.90 8.33 74.31 13 5.4 6.63
9 ‐ 12 Madison 65% 78% 1,080  1.00 2.00 1.50 2.50 0.50 1.00 0.25 0.50 0.50 0.50 1.50 36.00 2.49 2.27 6.04 58.55 ‐98 0.92 4.49
9 ‐ 12 Roosevelt 75% 86% 935  1.00 2.00 1.50 2.50 0.50 1.00 0.25 0.50 0.50 0.50 1.50 31.17 2.47 2.17 8.73 56.29 152 14.26 4.18
9 ‐ 12 Wilson 20% 34% 1,193  1.00 2.00 1.50 3.00 0.50 1.00 0.25 0.50 0.50 0.50 1.70 39.77 0.88 1.11 6.61 60.82 ‐145 ‐0.63 5.06

10,505  9.00 17.00 15.00 27.00 4.50 9.00 2.25 4.50 4.50 4.50 14.70 350.18 15.23 15.23 0.50 70.15 563.24 ‐168 43.38 46.45
9 ‐ 12 Alliance 55% 78% 275  1.00 0.50 1.00 2.00 9.17 0.50 0.58 3.94 18.69 ‐127 ‐4.19 3.52

Proposed General Fund Licensed‐Equivalent FTE
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9 ‐ 12 Benson 63% 79% 873  1.00 2.00 1.50 2.00 0.50 1.00 0.25 0.50 0.50 0.50 1.00 1.55 29.10 1.96 1.86 2.00 47.22 23 0.86
9 ‐ 12 Cleveland 28% 39% 1,494  1.00 2.00 2.00 4.00 0.50 1.00 0.25 0.50 0.50 0.50 1.00 2.65 49.80 1.48 1.60 68.78 ‐8 ‐2.46
9 ‐ 12 Franklin 55% 67% 1,487  1.00 2.00 2.00 4.00 0.50 1.00 0.25 0.50 0.50 0.50 1.00 2.65 49.57 2.89 2.69 71.05 ‐6 0.25
9 ‐ 12 Grant 23% 37% 1,476  1.00 2.00 2.00 4.00 0.50 1.00 0.25 0.50 0.50 0.50 1.00 2.65 49.20 1.21 1.49 67.80 ‐12 ‐1.41
6 ‐ 12 Jefferson 76% 91% 465  1.00 1.00 1.00 1.00 0.50 1.00 0.25 0.50 0.50 0.50 1.00 0.95 15.50 1.24 1.14 1.00 4.25 32.33 ‐86 0.1
9 ‐ 12 Lincoln 11% 22% 1,502  1.00 2.00 2.00 4.00 0.50 1.00 0.25 0.50 0.50 0.50 1.00 2.85 50.07 0.61 0.90 67.68 13 ‐1.23
9 ‐ 12 Madison 65% 78% 1,080  1.00 2.00 1.50 2.50 0.50 1.00 0.25 0.50 0.50 0.50 1.00 2.05 36.00 2.49 2.27 54.06 ‐98 ‐3.57
9 ‐ 12 Roosevelt 75% 86% 935  1.00 2.00 1.50 2.50 0.50 1.00 0.25 0.50 0.50 0.50 1.00 2.05 31.17 2.47 2.17 3.00 52.11 152 10.08
9 ‐ 12 Wilson 20% 34% 1,193  1.00 2.00 1.50 3.00 0.50 1.00 0.25 0.50 0.50 0.50 1.00 2.25 39.77 0.88 1.11 55.76 ‐145 ‐5.69

10,505  9.00 17.00 15.00 27.00 4.50 9.00 2.25 4.50 4.50 4.50 9.00 19.65 350.18 15.23 15.23 1.00 9.25 516.79 ‐168 ‐3.07
9 ‐ 12 Alliance 55% 78% 275  1.00 0.50 1.00 9.17 3.50 15.17 ‐127 ‐7.71
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PPS Data & Policy Analysis May 15, 2013



PPS Approved Budget 2013/14
Post Publication Revisions

General Fund Current Percent of  Proposed Percent of  Revised Percent of Change from  Y‐t‐Y
(By Program) 2012/13 Total 2013/14 Total Approved Total Proposed Change

Elementary School Instruction 92,083,673$       19.7% 102,711,687$     21.1% 101,790,072$      20.9% (921,615)$      
Middle School Instruction 42,580,367$       9.1% 45,645,458$       9.4% 44,701,013$         9.2% (944,445)$      
High School Instruction 48,284,727$       10.3% 50,322,948$       10.3% 54,246,715$         11.1% 3,923,767$    
Pre‐Kindergarten Instruction 0.0% 0.0% ‐$                            0.0% ‐$                     
   Instruction ‐ Regular 182,948,767$     39.2% 198,680,093$     40.8% 200,737,800$      41.2% 2,057,707$     9.7%
Special Programs ‐ TAG 269,737$             0.1% 274,932$             0.1% 274,932$              0.1% ‐$                     
Restrictive Program Instruction 19,410,934$       4.2% 19,443,438$       4.0% 19,443,438$         4.0% ‐$                     
Less Restrictive Program Instruction 17,990,292$       3.9% 19,582,511$       4.0% 19,582,511$         4.0% ‐$                     
Early Intervention Instruction 1,242,534$          0.3% 1,296,570$          0.3% 1,296,570$           0.3% ‐$                     
Alternative Education Instruction 21,864,961$       4.7% 23,447,522$       4.8% 23,292,831$         4.8% (154,691)$      
Designated Program Instruction 12,841,208$       2.8% 13,761,135$       2.8% 13,761,368$         2.8% 233$               
Summer School Program Instruction 0.0% 435,063$             0.1% 435,063$              0.1% ‐$                     
   Instruction ‐ Special Programs 73,619,666$       15.8% 78,241,171$       16.1% 78,086,713$         16.0% (154,458)$       6.1%
    Instruction Subtotal 256,568,433$     55.0% 276,921,264$     56.9% 278,824,513$      57.2% 1,903,249$     8.7%
Instructional Support ‐ Students 36,434,076$       7.8% 36,987,300$       7.6% 36,961,572$         7.6% (25,728)$        
Instructional Support ‐ Staff 16,102,818$       3.5% 16,160,622$       3.3% 15,473,403$         3.2% (687,219)$      
   Support Services ‐ Instructional 52,536,894$       11.3% 53,147,922$       10.9% 52,434,975$         10.8% (712,947)$       ‐0.2%
Executive Administration 4,912,216$          1.1% 5,831,829$          1.2% 5,831,829$           1.2% ‐$                     
School Administration 29,404,516$       6.3% 31,999,800$       6.6% 31,264,130$         6.4% (735,670)$      
Business Services 8,109,837$          1.7% 8,702,726$          1.8% 8,705,330$           1.8% 2,604$            
Operations & Maintenance of Plant 42,588,858$       9.1% 43,589,301$       8.9% 43,498,010$         8.9% (91,291)$        
Student Transportation 19,177,143$       4.1% 19,087,164$       3.9% 19,137,164$         3.9% 50,000$          
Internal Services 3,210,663$          0.7% 2,981,250$          0.6% 2,921,880$           0.6% (59,370)$        
   Support Services ‐ General Admin 107,403,233$     23.0% 112,192,070$     23.0% 111,358,343$      22.9% (833,727)$       3.7%
Planning, Research, Development 1,563,011$          0.3% 1,674,636$          0.3% 1,674,685$           0.3% 49$                  
Information Services 1,406,976$          0.3% 1,458,518$          0.3% 1,458,518$           0.3% ‐$                     
Staff Services 3,488,178$          0.7% 3,904,338$          0.8% 3,904,338$           0.8% ‐$                     
Technology Services 10,438,339$       2.2% 10,803,764$       2.2% 10,619,926$         2.2% (183,838)$      
   Support Services ‐ Central Activities 16,896,504$       3.6% 17,841,256$       3.7% 17,657,467$         3.6% (183,789)$       4.5%
     Support Services ‐ Subtotal 176,836,631$     37.9% 183,181,248$     37.6% 181,450,785$      37.3% (1,730,463)$   2.6%
Enterprise and Community Services 1,563,503$          0.3% 1,640,220$          0.3% 1,640,220$           0.3% ‐$                     
Building Acquisition & Construction 211,374$             0.0% 0.0% ‐$                            0.0% ‐$                     
Transfers Out 10,583,711$       2.3% 4,613,864$          0.9% 4,613,864$           0.9% ‐$                     
Contingency 20,856,290$       4.5% 20,731,286$       4.3% 20,558,500$         4.2% (172,786)$      
   Total Requirements by Program 466,619,942$     100.0% 487,087,882$     100.0% 487,087,882$      100.0% 4.4%



 
 

Reviewed and Approved by Superintendent 

 

 Board of Education 
 
Superintendent’s Recommendation to the Board  
 
 
Board Meeting Date:   May 20, 2013   
Executive Committee Lead: Lolenzo Poe & Jollee Patterson 
Department(s): Office of Equity & Partnerships and General Counsel’s office   
Presenter/Staff Lead: Lolenzo Poe, Jollee Patterson & Sean Murray 
 
Agenda Action:     ____Resolution       __X__Policy 
 
 
 
 
 
 
BRIEF SUMMARY AND RECOMMENDATION 
Staff recommends that the Superintendent present the attached Affirmative Action Policy & 
updated Nondiscrimination Policy for first reading on May 20, 2013. 
 
 
BACKGROUND 
On June 13, 2011, Portland Public Schools Racial Educational Equity Policy (2.10.010-P) was 
adopted by Resolution No. 4459.  This Policy directs the Superintendent to develop action plans 
with clear accountability and metrics, including prioritizing staffing and budget allocations, which 
will result in measurable results on a yearly basis towards achieving the policy’s stated goals. 
The Policy identifies six key goals.  “Goal C” states:   
 

The District shall recruit, employ, support and retain racially and linguistically 
diverse and culturally competent administrative, instructional and support 
personnel, and shall provide professional development to strengthen employees’ 
knowledge and skills for eliminating racial and ethnic disparities in achievement.  
Additionally, in alignment with the Oregon Minority Teacher Act, the District shall 
actively strive to have our teacher and administrator workforces reflect the 
diversity of our student body.” 

 
In 1991, the Oregon Legislature, recognizing the disparity between its diverse student 
population and predominantly European-American teacher workforce, drafted the Minority 
Teacher Act.  It reads: 
 

The State of Oregon is committed to ethnic-racial equity and, therefore, it is the 
goal of the state that by the year 2001, the number of minority teachers, including 
administrators, employed by school districts and education service districts shall 
be approximately proportionate to the number of minority children enrolled in the 
public schools of this state. 

 

SUBJECT:  Affirmative Action Policy & Updated Nondiscrimination Policy  
 



 Reviewed and Approved by 
Superintendent 

In order to address Goal C of the Racial Educational Equity Policy, the Superintendent is 
presenting both (a) a revision to the District’s Nondiscrimination Policy (1.80.020-P) and (b) a 
draft of an Affirmative Action Policy. 

  
 

RELATED POLICIES / BOARD GOALS AND PRIORITIES 
1) Portland Public Schools Racial Educational Equity Policy (2.10.010-P) 
2) Nondiscrimination Policy (1.80.020-P) 
3) 2012-2013 Board Priority B:  “The Board has continued to adopt policies that further equity 

in the District, including the Equity in Public Contracting Policy (by July 2012) and the 
Affirmative Action/Diversity in Staffing Policy (by June 2013) to ensure that the District has 
an environment that allows for a diverse workforce and pool of contractors reflective of the 
community we serve.” 

 

 
PROCESS / COMMUNITY ENGAGEMENT 
We are engaging a variety of internal and external partners as well as content experts to solicit 
feedback and input. 
 
 
ALIGNMENT WITH EQUITY POLICY IMPLEMENTATION PLAN 
The Affirmative Action Policy directly addresses Strategy C9 of the 2012-2017 Racial Equity 
Plan:  “Facilitate development, adoption and implementation of an affirmative action policy.” 
 

 
BUDGET / RESOURCE IMPLICATIONS  
We are in the process of finalizing baseline data analyses.  Funds have been requested for the 
2013-2014 school year to develop the Affirmative Action Plan.  Once the plan is finalized, we 
will be able to better understand and articulate the cost of implementation. 
 
Policy implementation will incur costs including but not limited to:  (1) staff time to implement the 
affirmative action plan—including staff training and monitoring processes (2) third-party annual 
reporting (3) staff time to handle investigations.   
 
 
NEXT STEPS / TIMELINE / COMMUNICATION PLAN 
1) Continue to collect feedback from internal and external stakeholders 
2) If the Board concurs with the Superintendent’s recommendation, a second reading and 

adoption of these policies is planned for June 17, 2013. 
 

 
ATTACHMENTS 
1) Affirmative Action Policy (5.10.025-P) 
2) Nondiscrimination Policy (1.80.020-P)—Updated 
3) Nondiscrimination Policy (1.80.020-P)—Updated, Red-lined version 
 



Portland Public School District 1st Reading 
DATE: May 20, 2013 

 Notice of Proposed Policy and  
Public Comment for  

Proposed Policy:  Affirmative Action Policy  
 

The Portland Public School District is providing Notice of Proposed Policy and 
Public Comment to offer interested parties reasonable opportunity to submit 
data or comments on the proposed policies noted below.  
 
Public comment may be submitted in writing directly to the district or 
through the district Web site noted below. Written comments must be 
submitted by 5:00 p.m. on the Last Date for Comment listed below.  

 

1st Reading by: Greg Belisle, Co-Chair, Portland Public School Board 
Summary:  Proposed Policy:  Affirmative Action Policy 
 
Draft Policy Web Site: 
http://www.pps.k12.or.us/departments/board/872.htm 
(click on draft policy link) 
 
Recommended for 1st Reading by: Board of Education 
Policy Contact: Kathryn Sofich 
Last Date for Comment:  June 10, 2013 
Address:  P.O. Box 3107, Portland, OR 97208-3107 
Telephone: 503-916-3741 
E-mail: ksofich@pps.net  
 

Last Date for Comment: June 10, 2013 



 

BOARD POLICY 
 

Non-Discrimination Policy 

1.80.020-P 

 

 

Portland Public Schools recognizes the diversity and worth of all individuals and groups 
and their roles in society.  The District is committed to equal opportunity and 
nondiscrimination in all its educational and employment activities. The District prohibits 
discrimination based on race;  national or ethnic origin; color; sex; religion; age; sexual 
orientation; gender expression or identity; pregnancy; marital status; familial status; 
economic status or source of income; mental or physical disability or perceived 
disability; or military service. 

 



 

BOARD POLICY 
 

Non-Discrimination Policy 

1.80.020-P 

 

 

Portland Public Schools recognizes the diversity and worth of all individuals and groups 
and their roles in society.  All individuals and groups shall be treated with  
fairness in all activities, programs and operations, without regard to age, color,  
creed, disability, marital status, national origin, race, religion, sex, or sexual  
orientation.  This standard applies to all Board policies and administrative directives. 
The District is committed to equal opportunity and nondiscrimination in all its 
educational and employment activities. The District prohibits discrimination based on 
race;  national or ethnic origin; color; sex; religion; age; sexual orientation; gender 
expression or identity; pregnancy; marital status; familial status; economic status or 
source of income; mental or physical disability or perceived disability; or military 
service. 
 

 

Formatted: Line spacing:  single



 

BOARD POLICY 
 

Affirmative Action Policy 

5.10.025-P 

 

Page 1 

 

In order to close the racial achievement gap and better serve all students, Portland 
Public Schools staff must reflect the diversity of the students we serve.  The Board of 
Education’s Racial Educational Equity Policy, 2.10.010-P, requires the school district to 
“recruit, employ, support and retain racially and linguistically diverse and culturally 
competent administrative, instructional and support personnel.”  Oregon state law, as 
articulated in the Minority Teachers Act, states that “the number of minority teachers, 
including administrators, employed by school districts and education service districts 
shall be approximately proportionate to the number of minority children enrolled in the 
public schools of this state." ORS § 342.437.  This Affirmative Action Policy sets forth the 
Portland Public School District’s prohibition against discrimination, directs the 
Superintendent to create and implement an Affirmative Action/Equal Employment 
Opportunity Plan (AA/EEO Plan), and establishes the goal that the District will come into 
compliance with goal established by the Oregon Minority Teachers Act.   

 

Equal Employment Opportunity 
 
The District shall provide equal employment opportunity for all applicants and staff in 
recruitment, hiring, assignment, training, retention, transfer and promotion.  All 
employment actions shall be in accordance with the Board Policy of Non-Discrimination, 
1.80.020.  The District shall comply with all federal, state and local laws relevant to 
equal employment and non-discrimination.  
 
The District will not tolerate retaliation against any individual who reports discrimination 
or harassment; or testifies, assists or participates in any manner in an investigation, 
proceeding or hearing, regardless of the outcome of the complaint.  Conduct that would 
likely deter an individual from reporting or supporting a claim may constitute retaliation.  
Retaliation can occur even if the underlying complaint of harassment or discrimination is 
not substantiated.   
 
The Superintendent shall designate the Chief Human Resources Officer to oversee 
compliance with equal employment and non-discrimination. 
 
 



 

BOARD POLICY 
 

Affirmative Action Policy 

5.10.025-P 

 

Page 2 

 

Affirmative Action – Employment  
 
In order to comply with the Racial Educational Equity Policy and the Oregon Minority 
Teachers Act, the District will make meaningful efforts to recruit, employ, support and 
retain a qualified work force that reflects the diversity of our student body. The Board 
expects to see measurable progress every year in reaching the goal established by the 
Oregon Minority Teachers Act. This goal will both help ensure a work and school 
environment free from discrimination, and will contribute to enhanced student 
performance and the elimination of the achievement gap.  To this end, the Board directs 
the Superintendent to develop and implement an AA/EEO Plan.  The Board further 
directs the Superintendent to designate an Affirmative Action Officer to oversee the 
implementation of, and compliance with, the AA/EEO Plan.   
 
The Board expects the AA/EEO Plan to include affirmative measures designed to ensure 
equal employment opportunities.  The AA/EEO Plan shall identify job groups that show 
the underutilization of staff based on race or gender within the District; set reasonable 
employment goals and timetables for increasing the diversity of our staff; and establish 
a plan of action to enable the District to reach these employment goals. 
 
The goals articulated in this policy and the AA/EEO Plan are not rigid, inflexible quotas 
that must be met, but rather targets reasonably attainable by implementing best 
practices and applying good faith efforts. Neither this policy, nor the AA/EEO Plan, 
permit discrimination against any individual or group of individuals with respect to any 
employment opportunity for which the individual is qualified.  Nothing herein is intended 
to sanction the discriminatory treatment of any person based on their protected status.  
 
The Board further directs that all District employment policies, practices, and procedures 
will be examined periodically to ensure they are nondiscriminatory. These policies, 
practices and procedures are to be implemented by all administrative personnel, 
directors, personnel officers and anyone else who has responsibility for personnel 
functions. Equal employment opportunity and affirmative action are the responsibility of 
the entire District’s workforce.  
 
 



 

BOARD POLICY 
 

Affirmative Action Policy 

5.10.025-P 

 

Page 3 

 

The Board directs the Superintendent to report annually on the implementation of this 
policy and the progress of the AA/EEO Plan. 

 
Legal References: Minority Teacher Act, ORS 342.433 to 342.449; Federal and state laws prohibiting 
discrimination in employment, including, Title VII of the Civil Rights Act of 1964, the Americans with 
Disabilities Act, the Age  Discrimination in Employment Act, and ORS Chapter 659A; No Child Left 
Behind Act of 2001, Pub. Law. 107-110 (2002) 

 

 



 

Board of Education Informational Report 
 

MEMORANDUM 
 
Date:  May 20, 2013 
 
To:  Members of the Board of Education 
 
From:  Jim Owens, Executive Director, Office of School Modernization 
 
Thru:  C.J. Sylvester, Chief Operating Officer 
         
Subject: Bond Program Status – May 2013 
 
 

 

In the November 2012 election, the voters approved a $482M capital improvement 
bond for Portland Public Schools. The District’s Office of School Modernization 
Staff has developed a set of performance measures to provide management 
information for the staff and reporting tools for the Bond Accountability Committee 
and the Board’s oversight role. Performance metrics for the 2012 bond program 
are based on the Balanced Scorecard.  
 
Attached is the Balanced Scorecard Report for the month of May 2013 which will 
be presented by Staff at the May 20th Board meeting. Following the presentation, 
the Board is welcome to ask any questions relating to the topic.  

 
 
 
 
Attachment: Balanced Scorecard Report – May 2013 
 
 



2012 Capital Construction Bond Program
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Perspective

Perspective

Perspective

Perspective

                 Overall Project Performance          

Budget

Schedule

Stakeholders

Equity

2012 Bond Projects

Average

Equity    

Overall Perspective

Perspective Perform
Color Key Budget

Schedule
Stakeholders

1. Continuing educational visioning & edspec work. 

2. Added Ockley Green to Improvements 2013 - Science labs. Separate  
construction contract  planned .

3. New portable buildings being delivered to Faubion on July 15th.

4. Issuing RFPs for RHS & FHS planning & design in late May

5. Improvements 2014 schools have been selected. Issuing RFP for planning 
and design in early June
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Strategic 
Objectives

Performance Measures Performance Targets

1 > 15% Contingency Available

2 Within Budgeted Amount

3 Within Budgeted Amount

4 < 90% of Construction Budget

5 Per Schedule

6 Per Schedule 28.08
Objective D 
Project within 
Budget

Total Project Costs Within Budgeted Amount

2012 Bond Projects

Master Plan

Objective B  

Planning & Design 
Costs within 
Budget

Projected Total P & D Costs

Objective C 
Construction Costs 
within Budget

Construction Cost Award Price or GMP

Construction Cost Current Estimate

Objective A  
Project Budget and 
Scope Aligned

Initial Cost Estimate of Approved Scope

Average
D

Budget Perspective

Strategic Obj. Perform
Color Key A

B
C

1. Construction contracts awarded for Improvements 2013.

2. Faubion Budget component for portable component only - $620k

3. First $158M increment of bond funding in place supporting bond work.
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Strategic 
Objectives

Performance Measures

1

2

3

4

5

6

7

8

9

10

11

12

13

14

09/13 09/17 09/17 09/14 09/17 09/15 09/19 09/16 09/17 09/18

Projected Occupancy Date
Green = < 0 weeks impact on 
scheduled date.  Yellow = 0 - 4 
weeks; Red > 4 weeks Projected Occupancy Dates

Objective C 
Construction on 
Schedule

Prime Contract Notice to Proceed Green = < 0 weeks impact on 
scheduled construction 
completion date.  Yellow = 0 - 
4 weeks; Red > 4 weeks

Construction Started

Substantial Completion Date

Objective D        
Meet Occupancy / 
Completion 
Schedule Target 

FF&E Ordered
Same as Objective C

FF&E Delivered and Installed

15

Objective B  
Planning, 
Permitting & 
Design Phases on 
Schedule

Design Contract Award

Green = < 0 weeks impact on 
scheduled design completion 
date.  Yellow = 0 - 4 weeks; 
Red > 4 weeks

Schematic Design Completed

Design Development Completed

Land Use Permit Approved

Construction Contract Documents

Building Permit Approved

Objective A  
Establish Schedule 
Target & Strategy

Occupancy Date Goal Established

Project Execution Strategy Developed

Overall Project Schedule Established

Performance Targets

D
Average

2012 Bond Projects

Schedule Perspective

Strategic Obj. Perform
Color Key A

B
C

1. Improvements 2013 construction phase has begun. Contractors mobilizing 
on sites at Alameda, Bridlemile, Lewis, Laurelhurst & Wilson mid June. Ockley 
Green starts early July.

2. Improvements 2014 schools have been selected and project planning is 
underway.
School Work scope
Woodlawn, Lane & Beach Seismic & science labs
Boise Eliot Roof/seismic & science labs
James John Roof/seismic, ADA (elevator)
Grout & Chief Joseph Seismic
Arleta & Creston Roof/seismic & science labs
King & Vernon Science labs
Hosford Roof/seismic, ADA (elevator) & science labs

Schools were selected based on seismic ratings, completing science labs by 
2016, combined underserved percentage & project budget <$16M
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Strategic 
Objectives

Performance Measures

1
2 Design Meets Educational Needs
3

4
5
6

7
8
9

Objective C 
Design Advisory 
Group (DAG) 
Needs

Project Scope Meets DAG Needs Green: Rating of > 4.0 (1 - 5 
scale)  Yellow: 3.0 - 4.0;  Red:  < 
3.0

Design Meets DAG Needs
Construction Meets DAG Needs

Objective B  
Meets 
Maintenance / 
Facility Needs

Project Scope Meets Maint. / Facility Needs Green: Rating of > 4.0 (1 - 5 
scale)  Yellow: 3.0 - 4.0;  Red:  < 
3.0

Design Meets Maint. / Facility Needs
Construction Meets Maint. / Facility Needs

Performance Targets

Objective A  
Meets Educational 
Needs

Project Scope Meets Educational Needs Green: Rating of > 4.0 (1 - 5 
scale)  Yellow: 3.0 - 4.0;  Red:  < 
3.0Construction Meets Educational Needs

2012 Bond Projects

B
C

Average

Stakeholder Perspective

Strategic Obj. erformanc
Color Key A

1. Expect to convene Design Advisory Groups for RHS & FHS in June. 
Reviewing applicants.
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Strategic 
Objectives

Performance Measures

1

2

3

4
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6

7

8

Equity Perspective

Strategic Obj. Perform
Color Key A

B
C

Performance Targets

Average

2012 Bond Projects

Objective A  
Meets Aspirational 
MWESB

Project objectives established
Green: MWESB >18%  Yellow: 
MWESB >10%;  Red:  
MWESB <10%

Consultants - % of payments made to 
MWESB owned
Contractors - % of payments made to MWESB 
owned

Objective B  
apprenticable 
trade participation

Project objectives established >$200k 
contracts

Green: participation >20%  
Yellow: participation >10%;  
Red: participation <10%Contractors % of labor hours/apprenticable trad

Objective C  
Meets student 
participation

Project objectives established >$100k 
contracts

Green: 100% registered in 
BizConnect  Yellow: >80% 
firms registered in BizConnect;  
Red:  <80% firms registered in 
BizConnect

Consultants student participation

Contractors student participation

1. Overall bond program MWESB participation at 33%



REPORT – May 5, 2013 

Expenditure Contracts Exceeding $25,000 and through $150,000 

Portland Public Schools (“District”) Public Contracting Rules PPS-45-0200(6) (Authority to Approve 
District Contracts; Delegation of Authority to Superintendent) requires the Superintendent to submit to the 
Board of Education (“Board”) at the “Board's monthly business meeting a list of all contracts in amounts 
exceeding $25,000 and through $150,000 approved by the Superintendent or designees within the 
preceding 30-day period under the Superintendent's delegated authority.”  Contracts meeting this criterion 
are listed below. 

 

NEW CONTRACTS 

Contractor 
Contract 

Term  Contract Type Description of Services 
Contract 
Amount 

Responsible 
Administrator, 

Funding Source 

AVID Center 07/01/2013 
through 

06/30/2014 

Personal Services 

PS 59775 

District-wide: AVID center will 
provide support for the AVID 
program at 12 District schools, 
including staff training and 
certification, access to AVID 
college readiness system 
development, AVID Summer 
Institute, and trademark use. 

$51,189 H. Adair 

Fund 205             
Dept. 5407         

Grant G0882 

 

 

 
NEW INTERGOVERNMENTAL AGREEMENTS (“IGAs”) 

No New IGAs 
 
 

 
AMENDMENTS TO EXISTING CONTRACTS 

No New Amendments 
 
 
N. Sullivan 
 
 



REPORT – May 20, 2013 

Expenditure Contracts Exceeding $25,000 and through $150,000 

Portland Public Schools (“District”) Public Contracting Rules PPS-45-0200(6) (Authority to Approve 
District Contracts; Delegation of Authority to Superintendent) requires the Superintendent to submit to the 
Board of Education (“Board”) at the “Board's monthly business meeting a list of all contracts in amounts 
exceeding $25,000 and through $150,000 approved by the Superintendent or designees within the 
preceding 30-day period under the Superintendent's delegated authority.”  Contracts meeting this criterion 
are listed below. 

 

NEW CONTRACTS 

Contractor 
Contract 

Term  Contract Type Description of Services 
Contract 
Amount 

Responsible 
Administrator, 

Funding Source 

Bridgetown Printing 
Co. 

05/10/2013 Purchase Order 

PO 113323 

District-wide: 15,000 Middle 
Grades Science Lab 
Notebooks. 

$28,498 M. Goff 

Fund 191            
Dept. 5555       

Project B5421 

International Business 
Machines Corp. 

05/08/13 Purchase Order 

PO 113281 

District-wide: IBM/TRIRIGA 
annual software subscription 
and support renewal for 
multiple business applications. 

$30,471 J. Keuter 

Fund 101            
Dept. 5581 

Apple Computers 05/08/2013 Purchase Order 

PO 113277 

Sabin: Four iPad2s, one 11” 
MacBook Air, AppleCare 
extended warranties. 

$27,223 K. Logan 

Fund 101    
Dept.1279 

McCoy Freightliner of 
Portland 

05/07/2013 Purchase Order  

PO 113253 

Warehouse: 2013 Dodge 
Sprinter; replacement of 1974 
Dodge Sprinter. 

$45,290 N. Sullivan 

Fund 101            
Dept. 5553 

Erica Huber 09/10/2013 
through 

05/30/2014 

Personal Services 

PS 59803 

Markham: Artist in Residence 
will teach 10 one-hour lessons 
to Kindergarten students and 
12 one and one-half hour 
lessons to 1st through 5th grade 
students. Artist will provide the 
school art show and Chinese 
New Year celebration. 

$27,200 L. Dashiell 

Fund 101            
Dept. 1170 

PBS Engineering + 
Environmental 

03/25/2013 
through 

12/31/2013 

Engineering 
Services Agreement 

ENG 59754 

Provide hazardous material 
abatement design, bid, and 
construction period services as 
part of the Boiler Upgrade 
Project at 14 sites. 

$70,000 T. Magliano 

Fund 438            
Dept. 9999       

Project J0101 

Professional Roof 
Consultants, Inc. 

04/15/2013 
through 

12/31/2013 

Personal Services 

PS 59783 

Conduct roof surveys at three 
sites, and prepare roof repair 
documents for competitive 
bidding at 16 sites. 

$49,680 T. Magliano 

Fund 191            
Dept. 5597        

Project F1032 

1 to 1 Tutoring 03/04/2013 
through 

06/30/2013 

Personal Services 

PS 59766 

Tutors will implement Imagine 
ELD in the extended day SUN 
CS program at Boise/Humboldt, 
Kelly, Lent, Peninsula, Scott 
and Woodmere schools. 

$30,000 L. Poe 

Fund205             
Dept. 5431         

Grant G1302 & 
G1303 

 
  



 
NEW INTERGOVERNMENTAL AGREEMENTS (“IGAs”) 

Contractor 
Contract 

Term  Contract Type Description of Services 
Contract 
Amount 

Responsible 
Administrator, 

Funding Source 

Multnomah Education 
Service District 

09/04/2012 
through 

06/13/2013 

Intergovernmental 
Agreement 

IGA 59791 

Special Education: Enrollment 
of one PPS student in the 
Functional Living Skills 
Alternative Program for the 
2012-13 school year. 

$87,105 M. Pearson 

Fund 101            
Dept. 5414 

Multnomah Education 
Service District 

09/04/2012 
through 

06/13/2013 

Intergovernmental 
Agreement 

IGA 59792 

Special Education: 7 hours per 
school day of one-to-one 
Educational Assistant services 
to one PPS student for the 
2012-13 school year. 

$42,717 M. Pearson 

Fund 101            
Dept. 5414 

Multnomah Education 
Service District 

01/09/2013 
through 

06/14/2013 

Intergovernmental 
Agreement 

IGA 59793 

Special Education: Partial-year 
enrollment of one PPS student 
in the Functional Living Skills 
FLS Program. 

$28,683 M. Pearson 

Fund 101            
Dept. 5414 

 
AMENDMENTS TO EXISTING CONTRACTS 

Contractor 
Contract 

Term  Contract Type Description of Services 

Amendment 
Amount, 

Contract Total 

Responsible 
Administrator, 

Funding Source 

Funds for Learning 
LLC 

07/01/2013 
through 

06/30/2014 

Personal Services 

PS 57254 
Amendment 3 

Information Technology: 
Provide E-rate consulting 
services. 

RFP #04-09-042 

$49,500 

Four-year total 
$233,979 

J. Keuter 

Fund 101            
Dept. 5581 

Youth Progress 
Association 

01/01/2013 
through 

06/30/2013 

Personal Services 

PS 59218 
Amendment 1 

Multiple Pathways: Increase 
school year 2012-13 service at 
YPA by 11.15 slots. 

RFP #06-10-107 

$100,000 

$351,125 

S. Higgens 

Fund 101            
Dept. 5485 

 
 
N. Sullivan 
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Personnel 

The Superintendent RECOMMENDS adoption of the following item: 
 

Number 4756 
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RESOLUTION No. 4756 

Appointment of Temporary Teachers and Notice of Non-renewal 
 

RESOLUTION 
 

The Board of Education accepts the recommendation to designate the following persons as 
temporary teachers for the term listed below.  These temporary contracts will not be renewed 
beyond their respective termination dates because the assignments are temporary and District does 
not require the teachers' services beyond completion of their respective temporary assignments. 

 
 

First Last ID Eff. Date Term Date 

Cody Glaze 020840 03-01-2013 06-19-2013 

Carol Martin 003458 03-01-2013 06-19-2013 

Kelsey Williams 020462 01-28-2013 06-19-2013 
 

S. Murray 
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Purchases, Bids, Contracts 
 
The Superintendent RECOMMENDS adoption of the following items: 

 
Numbers 4757 and 4758 
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RESOLUTION No. 4757 

Revenue Contracts that Exceed $25,000 Limit for Delegation of Authority 
 

RECITAL 

Portland Public Schools (“District”) Public Contracting Rules PPS-45-0200 (“Authority to Approve 
District Contracts; Delegation of Authority to Superintendent”) requires the Board of Education 
(“Board”) to enter into and approve all contracts, except as otherwise expressly authorized.  
Contracts exceeding $25,000 per contractor are listed below. 

 
RESOLUTION 

The Superintendent recommends that the Board approve these contracts.  The Board accepts 
this recommendation and by this resolution authorizes the Deputy Clerk to enter into agreements 
in a form approved by General Counsel for the District. 

 

NEW CONTRACTS 

No New Contracts 
 

NEW INTERGOVERNMENTAL AGREEMENTS / REVENUE (“IGA/Rs”) 

Contractor Contract Term  Contract Type Description of Services 
Contract 
Amount 

Responsible 
Administrator, 

Funding Source 

Mount Hood Cable 
Regulatory 
Commission 

06/01/2013 
through 

03/31/2016 

Intergovernmental 
Agreements / 
Revenue 

IGA/R 59810 

Roosevelt:  Phase two for 
the technology immersion 
project, “The Blueprint for 
our Future”, expanding 
iPads to all juniors and 
seniors.

$202,373 J. Keuter 

Fund 205             
Dept. 9999          

 

AMENDMENTS TO EXISTING CONTRACTS 

No Amendments to Existing Contracts 
 

LIMITED SCOPE REAL PROPERTY AGREEMENTS AND AMENDMENTS  

Contractor Contract Term  Contract Type Description of Services 

Amendment 
Amount (as 
relevant), 

Contract Total 

Responsible 
Administrator, 

Funding Source 

Bridges Middle 
School 

07/01/2013 
through 

06/30/2018 

Revenue Lease 

LA/R XXXXX 

Columbia School: Five 
year lease of a portion of 
the school by a private 
middle school; one five 
year renewal option. 

$841,077 T. Magliano 

 
N. Sullivan 
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RESOLUTION No. 4758 

Expenditure Contracts that Exceed $150,000 for Delegation of Authority 
 

RECITAL 

Portland Public Schools (“District”) Public Contracting Rules PPS-45-0200 (“Authority to Approve 
District Contracts; Delegation of Authority to Superintendent”) requires the Board of Education 
(“Board”) enter into contracts and approve payment for products, materials, supplies, capital 
outlay, equipment, and services whenever the total amount exceeds $150,000 per contract, 
excepting settlement or real property agreements.  Contracts meeting this criterion are listed 
below. 
 

RESOLUTION 

The Superintendent recommends that the Board approve these contracts.  The Board accepts 
this recommendation and by this resolution authorizes the Deputy Clerk to enter into agreements 
in a form approved by General Counsel for the District. 

 

NEW CONTRACTS 

Contractor Contract Term  Contract Type Description of Services 
Contract 
Amount 

Responsible 
Administrator, 

Funding Source 

Alpenrose Dairy 07/01/2010 
through 

08/14/2013 

Nutrition Services 
Food Contract 

MR 59815 

Nutrition Services: Provide 
dairy products on a 
requirements basis. 

RFP #09-1124 

$395,000 

 

G. Grether-Sweeney 

Fund 202              
Dept. 5570 

CDW Government 
Inc. 

05/14/2013 Purchase Order 

PO 113367 

District-wide: 155 HP 6470b 
laptops with integrated 
webcams; 105 HP 4300 all-
in-one desktops; 60 HP 
4545s laptops; custom 
imaging, asset tagging, 
Computrace, and cable locks. 

$277,472 J. Keuter 

Fund 101              
Dept. 5581 

 

NEW INTERGOVERNMENTAL AGREEMENTS (“IGAs”) 

No New IGAs 
 

AMENDMENTS TO EXISTING CONTRACTS 

No Amendments to Existing Contracts 
 
N. Sullivan 
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Other Matters Requiring Board Approval 

The Superintendent RECOMMENDS adoption of the following items: 
 

Numbers 4759 through 4761 

 

  



8 
 

RESOLUTION No. 4759 

RESERVED FOR BUDGET APPROVAL 
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RESOLUTION No. 4760 
 

Calendar of Regular Board Meetings 
School Year 2013-2014 

 
RESOLUTION 

 
 The Board of Education hereby adopts the below calendar as its schedule of Regular 

Board Meetings for the upcoming 2013-2014 school year: 
 

Portland Public Schools 
BOARD OF EDUCATION 

Schedule of Regular Meetings 
2013-2014 School Year 

  
Board meetings are held at 501 North Dixon Street, Portland, Oregon, 97227, and begin 
at 5:00 pm on Wednesdays unless otherwise noted. 

 
                                                                                          July 17, 2013 January 8, 2014 

 
July 24, 2013 
 

January 15, 2014 

August 7, 2013 January 22, 2014 
 

August 21, 2013 
 

February 5, 2014 

September 11, 2013 February 12, 2014 
 

September 18, 2013 
 
September 24, 2013 
(Tuesday) 
 

February 19, 2014 
 
 March 5, 2014 

October 9, 2013 
 

March 12, 2014 
 

October 16, 2013 
 

March 19, 2014 

October 23, 2013  
 

April 9, 2014 

November 5, 2013 
(Tuesday)  
 

April 16, 2014 

November 13, 2013 
 

April 23, 2014 
 

November 20, 2013 May 7, 2014 
 

December 4, 2013 
 

May 14, 2014 
 

December 11, 2013 May 21, 2014 
 

December 18, 2013 June 4, 2014 
 

 June 11, 2014 
 
June 18, 2014 

J. Patterson  



RESOLUTION No. 4761 
 

Settlement Agreement 
 

RESOLUTION 
 

1. The authority to pay $49,900 is granted in a settlement agreement for employee JD to resolve 
claims brought under Workers’ Compensation.  An additional $100 is awarded for a voluntary 
termination of employment as part of the agreement. 

 
2. This expenditure will be charged to the District’s self-insurance fund 601. 
 
J. Patterson / B. Meyers 

 
 


